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Student Instruction Under DASA 

 When educating the school community regarding the impact 

that bullying/harassment and discrimination can have both in 

and out of school, the content needs to include: 

 Discussions on the harmful effects of bullying/harassment 

and discrimination on the climate of the school and in the 

community; 

 Opportunities for students to practice and internalize the 

lessons of civility, citizenship, tolerance, respect and dig-

nity;  

 Education and application on the responsible use of social 

media. 

 Bullying is a behavior, not an identity. 

Any student can exhibit bullying/

aggressive behavior. 

 

 Students can have multiple roles—they 

can be subjected to bullying/

aggression along with being the bully/

aggressor. 

 

 Strategies should focus on holding stu-

dents accountable for their behavior. 

 

 Addressing the bigger issues of disre-

spect, bias, and violence that can con-

tribute to bullying issues should be 

part of/discussed through classroom 

instruction. 

(StopBullying.gov, 2016) 

Fast Facts: 

“Best thing we can do for kids, instead of teaching them to be successful, 

teach them how to respond when they are not successful.” ~ Principal El 

Upcoming Training Dates- 

DASA Certification 

 October 18, 2017 

 November 15, 2017 

 December 13, 2017 

If you have a question regarding any of the above subjects, please contact the Safety Office at the # below.  

Assessing Your Initiatives 

October has been designated as National Anti–Bullying month. 

It is a nationwide campaign founded by PACER’s National Bul-

lying Prevention Center in 2006, and should be a time for re-

flection:  

 On the programs and processes undertaken by the district 

to create and sustain a positive school climate; 

 In the educational efforts regarding the role of the school 

community in promoting an inclusive learning environment;  

 When recognizing and mitigating the behaviors and atti-

tudes regarding bullying, harassment and discrimination; 

 By assessing the impact of your initiatives and celebrating 

the successes. 


